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W. SIKAR a. Vice President 

International Brotherhood of Teamatera 
loo Indiana Avenue, N, R, 

^aahlnRiton 1, D. €• 

Dear Mr. Mohns 

Ve had a very aueeeaaful meeting the other day with 
regory Harrlaon, Plant, Hamilton a^ McLandon* 

Mr. Hamilton agreed with ua that from the atandpolnt 
of public relatlona and aa a matter of law we should hold to the 
poaltlon that all the eraployeea of AnheuaeroBuach ahould be hired 
under the terms of the contract and that as aoon as It la executed 
by all of the parties we should proceed to have an overall election. 

In addition to the foregoing. It was agreed that Insofar 
aa the company la concerned It should endeavor to act so that It 
would also nave opened to It, If possible, the defense that they 
nlred legitimately and that without reference to the contract* 

It developed that Anheuser^Husch has been accepting 
applications for employment on their regular application forma 
ever alnce the construction of the Brewery was announced and that 
there are thouaanda of such applications on file* We understand 
that these applications will first be cut down on the theory that 
no applicant outside of the State of California will be considered* 
They will then be cut down further by excluding all applicants from 
an area more than aay I'll'ty or one nundred miles from the location 

of the new plant* They will then be further cut down by excluding 
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Pege 2 

ell applicants wno do not show their experience^ that ls« work In 
the Industry within the last four or five years* 

After that Job has been done the matter will be resurveyed 
and some definite rules will be adopted by manap;eraent. 

There is, therefore, still the possibility that both 
theories will have the same factual result* 

We have also been advised that no foreman or personnel 
below the rsnk of foreman will be transferred from the St* Louis 
or Newark operation here* 

Steps are beln^ taKen to see that qualified personnel 
apply for work as foreimn* 

Mr* Hamilton also advised us that SchlitE Is going to 
Join the Institute and to be represented by the Institute and that 
they had requested the necessary application blanks* 

What effect this might have on the subject, which was 
lightly touched upon In Chicago, I do not know* However, I thcxtght 
you should be advised* 

Enclosed please find a copy of the 1953 - 1955 Agreement* 
Your attention is particularly directed to Section 22 (b) on page 
21* This, as you will see, is an attempt to devise a method to 
control the labor policies of the distributors, even in those 
scatss which have a right to work law* The section was approved 
by Dick Ernst and worked out Jointly between us* ^ts immediate 
value in this state, of course, is obvious* 
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Please advise me whether op not a report on the subjaet 
herein contained should be forwarded ormade to any other officer or 
departfsent of the International 

With best personal wishes, I am 

Very truly yours, 

I 

P* K« JleCarthy, Jr. 


PHMjmr 
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AGREEMENT 


WHEREAS, the Joint Local Executive Board of California, A.F. of L., 
conpoeed of local unloni of the International Brotherhood of Teaostera, 
Chauffeura, Warehousemen and Helpers of America, state and allege that as 
of the date hereof, said The Joint Local Executive Board of California, A.F. 
of L., is the designated and selected representative of the employes In the 
brewing,bottling, delivery, shipping and receiving departments of all the 
breweries and distributing companies for the purpose of collective bargain¬ 
ing with respect to rates of pay, wages, hours, and other conditions of em¬ 
ployment which said specific statement and allegation constitutes the mater¬ 
ial consideration to the Employers. 

now, 'IVEREFGRE, after presentation of evidence of such representa¬ 
tion and In conslderatlcm of the mutual promises herein contained. It Is 
agreed;: 
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AGREEtCMT COVERING 6RQ>fERI£S AND 
BECT DISTBIBUTCR S 

(ZNERAL PROVISIONS 

Section 1. The word "individual employer” as used herein means 
each employer who is now or hereafter may become a member of the California 
State Brewers Institute^ the Northern California Wholesale Beer Distribut« 
ora Association, the Southern California Wholesale Beer Distributors Asso¬ 
ciation, SacraiKnto Valley Beer Distributors Association, or Imperial 
Valley Beer Distributors Association, wholesalers who have designated the 
California State Brewers Institute as their bargaining agent and for whom 
the California State Brewers Institute appears as slgnator hereto, and any 
others who may become slgnator hereto; and includes every establishment in 
California of each such employer in the following counties: 

Scm Diego San Francisco 

Los Angeles Alameda 

Imperial Sacramento 

Orange San Mateo 

San Joaquin San Luis Obispo 

Santa Barbara froei and including Buellton north 

Santa Clara, Stanislaus and Contra Costa except for those 
individxial establishments therein of individual employers 
covered hereby which may be under contract with another 
labor organisation covering employes performiE^ all or any 
part of the work covered by this agreement. 

Section 2. The work "employe" as used herein means those em¬ 
ployes of the individual employers covered hereby who perform their 
services principally in the State of California and within the counties 
hereinabove listed and who are: 
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(a) Employed as brewers in the brewing department including 
all cellars» platforms and irarehouseB used in connection with the opera* 
tion of the brewing department, and those 

(b) Employed as bottlers in bottling departments, including 
all basements, platforms, storage and yards used in connection with bot* 
tling operations where bottlers are now es^loyed, or in those branches 
or operations where the individual employer may require the employment 
of a steady crew to perform bottlers work, and those 

(c) Employed in the delivery department as shipping drivers 
and helpers, special delivery drivers and helpers, bottle route drivers 
and helpers, keg beer drivers and helpers, transportation drivers and 
helpers, and those 

(d) Employed as chc>cker8, and receiving and shipping clerks 
in the shipping department and receiving department or in any warehouses 
adjacent thereto, and those 

(e) Employed in the loading and unloading of brewery materials, 
supplies, and beer containers In and from railroad cars within two blocks 
of the brewery premises; 

(f) But shall not include brewmastere and assistant brewnasters, 
foremen and employes in managerial capacity of any kind or nature. 

Section 3> All employes shall be required, as a condition of 
employment to apply for and become members of, and to maintain membership 
in, the local union with Jurisdiction within 31 days following the begin¬ 
ning of their employment or the date of this agreement, whichever is the 
later. Ihis clause shall be enforceable to the extent permitted by law. 
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A person whose employment Is terminated for failure to comply 
with Section 3 of thla Agreement shall lose all aenlorlty but shall be eli¬ 
gible to register as an applicant for employment available for Job oppor¬ 
tunities during any time that such registrations are being accepted. Em¬ 
ployment prior to such loss of status under this aubaectlon shall not be 
counted thereafter In determining the aenlorlty or status of a person who 
thereafter reenters the industry. 

Se ction 4 . (a) For the purposes of seniority only Uiere shall 

be three classes of employes, as fellows: 

Permanent employes 
Teflq)orary employes 
Apprentices 

(1) A permanent employe Is one who, subject to subdivision 
"(*• ^ following, has completed forty-five (U 5 ) weeks of employment under 
thla Agreement In one classification In one calendar year as an employe 
In the brewing Industry In this state. 

All e^loyea, except apprentices, who are on the date of this 
agreement qualified as permanent employes under the provisions of the 
brewers agreement or a distributors agreement previously In effect with 
the Joint Local Executive Board of California, AFL, and those employes 
covered by thla agreement who have qualified for a vacation under the 
provisions of a contract with another labor organization In the year 1952 
In the classification contained herein for an employer covered hereby 
shall be considered permanent employes. 

(2) A temporary employe la any person, other than a permanent 
employe or an apprentice who, subject to subdivision "(5)" following Is 
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hereafter ei^loyed under this aipreeaent in the breving Industry In this 
state or has been so es^loyed vithln tveXve (12) months next preceding 
the date of this agreeaent; providing, however, than an employe who is 
or was employed without gaining seniority by virtue of subsection (f) 
hereof is not giv«i the status of a temporary ei^ploye by such employment. 

( 3 ) to apprentice is an employe whose employment is governed 
by the provisions of this agreement applicable to apprentices. 

(^) A permanent employe who is not ei 4 >loyed under this 
agreement for any consecutive period of two years shall thereupon lose 
his status as a permanent employe hereunder, provided, however, that 
the period of two years will be extended for any period of Incapacity. 

A permanent employe who quits the industry or who has been discharged 
by any individual employer in the exercise of his management function 
shall thereby lose all seniority. Such a person may regain his status as 
a permanent employe by being reemployed subject to this agreement within 
two years from such quitting or discharge. 

($) A temporary employe who is not employed subject to this 
agreement for a period of one year shall thereupon lose his status as 
a temporary employe. A temporary employe or apprentice who quits the 
Industry or who is discharged by any Individual employer in the exercise 
of his management function shall thereby lose his status as a temporary 
employe or apprentice, as the cas* may be. Employment prior to such 
loss of status under this subsection shall not be counted thereafter in 
determining the seniority or status of such a person- 
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(d) The individual eapLoyer has the ri^t to increase or re* 
duce the nuaber of employes; provided, however, that no employe may be 
Laid off for Less than one day under this subsection. In the case of 
the brewing department the average number of brewers employed by an 
Individual brewery establishment during j^ril and Hay of each year 
shall be considered the minimum number of brewers to be employed for 
the succeeding year including first men and apprentices, subject to 
the rotation lay-off system, under which brewer who is a permanent 
employe in a brewery establishment may be laid off in the brewing de¬ 
partment for more than one week at a time, it being expressly under¬ 
stood that there shall be no laying off for any fractional part of a 
day or week. All brewers who are temporary employes must be laid off 
in the brewing department before rotation lay-offs begin. The individ¬ 
ual employer has the right to dispense with brewers in his brewery es¬ 
tablishment during ^ril of each year before rotation lay-off system is 
put into effect. 

(e) In laying off and rehirlng of employes, all permanent 
employes in an individual establishment shall be treated as having been 
hired prior to the hiring of any temporary employes, and all temporary 
employes in an individual establishment shall be treated ss if hired 
after all permanent employes; subject to the above, the last man hired 
shall be the first man laid off and the last man laid off shall be the 
first man rehired. All temporary employes of the individ^uil establish¬ 
ment of the Individual employer shall be laid off before any permanent 
«Bploye is laid off and no temporary employe shall be rehired by any 
individual establishment of any individual employer until all permanent 



employee who have been laid off by the individual eetabllehment of 
the individual en^loyer shall be rehlred. 

A permanent employe vho has been laid off and not discharg¬ 
ed by an individual employer in the exercise of management's function 
■ay be dispatched for work in any establishment of an individual employ¬ 
er In the local area of his last employment and shall have the right 
to replace the temporar:^ «nploye with the lowest seniority therein em¬ 
ployed. Ihe individual employer need not employ such permanent employe 
unless he is competent I .0 fill the position held by the temporary employe. 

In laying off and hiring, seniority shall apply on the basis 
of the employe's classification. 

In all cases in which a permanent employe accepts a transfer 
from one establishment of an individual en^loyer to another establish- 
■ent of such individual insployer in the local area such employe shall 
retain for a period of two years from the date of such transfer his 
seniority rights in the establishment from which he was transferred. 

He may, upon thirty days' notice to the employer, within such two-year 
period return to the individual establishment frcxs which he was trans¬ 
ferred and the Individual employer may transfer such employe back to 
such establishment at any time within such period. In either case, his 
seniority rights therein ahall be the same as if he had not accepted 
such transfer in the first place. 

(f) Any person employed without seniority shall gain no 
seniority if a person with seniority reports for such work within 



hours of his employment. 


(g) Apprentices shall be subject to seniority only as be¬ 
tween apprentices working for the sane brewery establishment. An ap¬ 
prentice upon completion of hla apprenticeship period shall take the 
status of a pertoanent es^loye. Discharge by any Individual employer 
In the exercise of his management function terminates all seniority 
rights of an apprentice. 

(h) Regardless of anything to the contrary in this contract 
contained, an Individual employer cannot be compelled to reemploy any 
employe, permanent or temporai 7 , vho has been previously discharged 

by such Individual en^loyer In the exercise of his management function, 
provided, however, that he may reemploy such employe if he so desires. 

If such Individual employer does reesiploy such discharged employe, such 
reemployed discharged employe shall enjoy all of the rights and privi¬ 
leges of his status as a permanent or temporary employe as If he had 
not been discharged. 

Section 

(a) The Individual employer must secure all employes cover¬ 
ed by this agreement through the employment offices of the local union 
affiliated with the Joint Local Executive Board of California, AFL, with 
Jxtrlsdlctlon. 

Satisfactory and competent men will be furnished within forty- 
eight (Ud) hours and In the event they cannot be or are not furnished, 
the Individual employer may employ any person. 
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(b) If the Individual enployer requests employes for work In 
any departoent except the brewing department of a brewery establishment 
for less than forty (UO) stral^t tltse hours, the local union shall dis¬ 
patch and the Individual eiq>loyer may hire for such work any unemployed 
permanent or temporary employe without regsrd to seniority and sukch em¬ 
ploye shall establish no seniority rights by reason of such employment 
for such work. 

(c) In all other cases es^loyioent shall be as follows: 

I 

(1) In dispatching the local union shall first dispatch In 
accordance with the seniority provisions set out in Section "4(e)" here¬ 
of. 

(2) The local union shall next dispatch permanent employee who 
may be unemployed and thereafter teBq>orary employee who may be unesgtloyed. 
‘nie Individual eisployer shall have full rl^^t of selection among said em¬ 
ployes. 

(3) Die local union shall next dispatch applicants who may be 
registered for employment under subsection (d)" hereof, provided, how- 
everi that In dispatching such applicants those with the most experience 
In the work In the State of California shall be dispatched first and those 
with the least experience in such work in the State of California shall be 
dispatched last, and thereafter those with the most experience In the 
work regardless of where acquired shall be dispatched first and those 
with the least experience in the work last, and thereafter those with no 
experience In the work shall be dispatched. 'Die Individual employer shall 
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bave full rli^t of •electlos among aald eiaployes dispatched. 

(H) 8iU>Ject to **(2)* hereof the order of dispatch of perma- 
oent e^loyee and te^>orary enployes vit)»ln classifications shall be de-> 
terained by the local union dispatching on the basis of the length of 
service in the industry in California. 

(5) Is the event an eaploye is dispatched pursuant to sub* 

section "(c) (l)* hereof and he does sot report for vork within hours, 

he BtMll lose bis seniority rights in the individual establlshnent to 
which he was dispatched, unless such failure is excused under Section 

"7 (a), (b) or (d)" hereof. 

(6) The seniority privileges protected by subsection "(c) (2)" 
hereof aay be exercised only if such vacancy is to be filled for forty 
(bo) strai^t tiae hours or aore and if the person with seniority reports 
for such work within forty*elght (Ud) hours of the existence of the vacancy. 

(d) nie local union shall maintain appropriate registration 
facilities for applicants for eiq)loyment to make themselves available for 
Job opportunities. The local unions and each of them will conduct such 
registration facilities without discrimination either in favor of or against 
such applicants by reason of membership in or non-membership in any union 

or by reason of activity on betelf of or in opposition to any union. 

Periods during which applications will be accepted and the duration of the 
validity of applications aay be fixed from time to tine and appropriate 
notice given to persons seeking t.o apply. 

(e) The local unions and each of them, in carrying out the pro- 
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▼iaioos of thia agreement with reapect to aeniority and hiring and the 
regiatratlon and dlapateh of proapective enployea, will not discriai> 
nata by reaaon of men^erahip in or non-aeaberahip in any union or by 
reaaon of activity for or againat any union except to the extent of en« 
forcing the proviaion of Section 3 hereof that aenberahip in a apecific 
local union ahall be a condition of eaploytaent and continuance of 
aaniorlty ri^ta. 

(f) It la agreed that the matter of referring peraona for 
eaployaent under thia agreeaent and operating the employment offices for 
auch referrals ia not neceaaarily a aanageiKnt or union function, but by 
contract nay be made a union responsibility. By this contract it is made 
a function of the union and the local unions in carrying out the seniority 
and enployaent rights provided in thia agreement. 

The respective local unions iind the Joint Local Executive Board 
of Ghlifomia, AJL, agree that they will in every respect exercise the 
function of referring workers to employment and operating employment of¬ 
fices therefor in accordance with law. It is distinctly understood and 
agreed that neither the employer nor any individual employer is to have 
or may have any right, power, voice or control over such employment of¬ 
fices or the operation thereof, and that neither the Joint Local Execu¬ 
tive Board of California, AfL, nor any local union acts as the agent or 
representative of the employer in the operation of such employment offices. 
By reaaon of the fact that the union and the local unions have obtained 
auch control thereof through regular processes of collective bargaining, 
it is agreed tlwt union and the local union shall be solely responsible 



for their operation to all persons, agencies and tribunals, subject to 
the eoployers* right to suggest. Initiate or use procedures outside 
this agreeoent in which any alleges) abuse of this function may be re¬ 
viewed by others having Jurisdiction. 

Section 6 . So employe shall be discriminated against for 
activity In or on behalf of the Union, but shall not be exen^ted from 
discipline thst Is not discriminatory. Employes shall be permitted to 
take such time as may be necessary to er^gage in work for the Union or 
any of the locals; provided, however, that said employee shall be paid 
no enspensation whatsoever by any individual employer for the time de¬ 
voted to the performance of said duties or any of them. 

Section 7 . (a) Sickneis shall be no cause for discharge and 

any employe who shall cease work because of sickness, provided that 
such sickness does not last longer than six months and further provided 
that said employe is capable of performing his usual duties, shall upon 
recovery be entitled to and receive his former position. 

(b) Injuries received through accident in performance of 
duties shall be no cause for discharge and any employe injured throu^ 
accident shall be entitled to receive his former position upon recovery 
from said accident, irrespective of the period of time which may elapse 
between his injury and recovery, provided that said employe is capable 
of performing his usual duties. 

(c) The individual employer shall have the right to call in 
temporary help to discharge the duties of an enq^loye who is on the sick 
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or injured list. Upon the return of such regular employe individual 
employer shall be entitled to discharge such temporary employe as may 
have been fulfilling the duties of said sick or injured employe re¬ 
gardless of the duration of such sickness or injury. 

(d) Any employe, other than a temporary employe, leaving 
his position as an Inductee of the Armed Land and Naval Forces of the 
United States under the provisions of the Selective Training Service 
Act of 19^, shall, upon completion of his period of training under 
Section 3(b) of that Act, or that period of enlistment, be restored 
to his former position, according to seniority held at the time of in¬ 
duction, provided, that he is capable of performing the duties of such 
position and has reported for work within 90 days following his dis¬ 
charge from such service. Upon the reinstatement of any such person 
to his position, individual employer shall be permitted to discharge 
such employe as such returned serviceman shall displace. In the event 
other or different legislation on this subject is adopted, the parties 
will meet and discuss the same. 

Section 8 . Group insurance shall be provided as set out in 
Appendix A hereof. 

Section 9 - (a) 'Rie individual employer shall install in the 

respective departiaente all legally required safety appliances and first 
aid materials to insure employes against danger to health, life and 
lii^, and shall furnish a sanitary wash room and dressing room with 
lockers^ or the equivalent thereof. 
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(b) While enployes ere engaged In the type of work Hated be¬ 
low protective clothing shell be furnished as steted or its et^uivelent. 

Brewers engaged in coeting tenks sulteble clothing and gloves 

for such work. 

Brewers engaged In cleaning wells and hct wort Unk; Rubber suits. 

Brewers engaged In cellar Unk cleaning: Rubber suits and pro¬ 
tective shoes. 

Biployes handling caustic, add and brine; Rubber gloves and 

boots. 

Employes engaged In truck washing: Rubber aprons and rubber boots. 

Employes engaged In cleaning, oiling and greasing equipment; 

Protective clothing. 

&ich clothing shall be Issued to eogiLoyes dally as their assignments re¬ 
quire and otherwise reaaln In custody of the Indlvldxial esgtloyer. 

Section 10^ (a) Brewery EsUbllshments ; Good employer's beer 

for coosumptloQ on the premises shall be furnished to the employees free 
of charge once during the morning shift, at noon, and In the middle of the 
afternoon shift u>d at quitting time. 

(b) Distributor EsUbllshments; the Individual employer shall 
provide a reasonable supply of beer for consumption on his premises by his 
employes. Violators of rules estsbllshed by Individual employer for this 
purpose shall be subject to discipline. Repeated abuse shall be cause 
for discharge. 

Section 11 . Ko person excluded from this Agreement under Sec¬ 
tion 2(f) hereof shall perform any work coning within the scope of this 
Agreement; provided, that one controlling owner, controlling shareholder 
or bona fide partner nay perform any of the work coning within the scope 
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of tblo Agreenent and nothlikg In thla Agreeaent shall be construed so 
as to Interfere vlth the rlf^t of the foreaen to look after the machin¬ 
ery or assist at short Intervals whenever a aan Is lacking, providing in 
such case an eaploye Is proeiptly hired pursuant to Section U hereof. 

Beckon 12 . No employe shall have his wages reduced or his 
hours of Labor Increased by reason of this Agreement. Any compensation 
(regardless of the method of coaputatlon) paid the employes covered by 
this Agreesient, not provlde<l for herein, shall be under the full control 
and discretion of the Individual eaployer. If any such compensation is 
on a coaalsslon or Incentive basis, a detailed statement of the method of 
computing such compensation and the duration of the pa^sent thereof shall 
be filed with the Joint Locul Executive Board of California, A.F. of L., 
the Local Ifolon with Jurisdiction, the Employer Association of which the 
individual eaployer Is a member, and the California State Brewers Insti¬ 
tute. Such compensation may not be credited a^lnst straight or overtime 
payments due employes as provided for in this Agreement. 

Section 13 . (a) All work done in addition to the regular work¬ 

day of eight (8) consecutive elapsed hours, during which employes shall 
have a meal period of one-hiilf hour on the employer's time, shall be con¬ 
sidered and paid for as overtiise. Overtime must be paid for and shall 
not be taken out or balaocvl by lay-off. I^e overtime rate shall be equal 
to one and one-half times the regular hourly rate, which shall be one- 
fortieth of the weekly rate. 

(b) All overtime and Saturday work shall be paid for at the 
rate of tlam and one-half. It being understood that a workday or shift 




starting on a atrai^t pay basis shall be completed as such. 

(c) /111 work performed on Sundays shall be paid for at the 
rate of double time and on Holidays at the rate of double time and one* 
half. Ho raploye covered hereby may be employed for less than four hours 
on mieh days. 

(d) the minimum weekly wages specified hereafter are for a 
full week'a work as herein provided and It Is definitely understood that 
on days on which no work Is performed for any reason, otherwise than on 
holidays or election days hereinafter specified, any employe stoll re* 
celve no coa^ensation. 

(e) the parties hereto Intend and declare that the strai^t 
time ratea (including the shift differential specifically designated as 
auch herein) be the regular rates of pay of the employes working here* 
under, kll work on Saturdays, Sundays and Holidays and all work In ex* 
cess of eight hours In any day Is overtime. 

(f) there shall be no pyramiding of wage rates or overtime; 
thus, all overtime co^ensatlon required by law and paid shall be credl* 
ted against overtime compensation provided for hereunder and only the 
excess, If any, shall be an obligation created by this contract; Boll* 
day overtime pay (double time and one*half) shall not be pyramided on 
regular pay; where several wage rates are applicable, the highest rate, 
and It alone shall be paid. 


Section lU. the following shall be considered leg^l holidays: 
Hew Year's Day, Washington's Birthday, Decoration Day, Fourth of July, 

15. 





Lftbor Dsy, llianksglvlDg Day and Christmas Day. One additional day 
shall be granted as a holiday and shall be either Admission Day or 
Armistice Day; for brewery establishments, such d^ shall be determined 
In Northern and Southern California by agreement between the Joint 
Local Executive Board of California, A.F. of L., and a majority of brew¬ 
eries In each said respective territory, and for distributor establish¬ 
ments shall be determined by agreement between the Joint Local Executive 
Board of California ai^ the Employer. 

(a) An employe qualifying for holiday pay shall suffer no de¬ 
duction of pay as a result of not working on these holidays and If any 
holiday mentioned above should fall on a Saturday, shall receive tollday 
pay therefor equal to eight straight time hours. If any employe Is re¬ 
quired to work on any of the above holidays, he shall be compensated at 
the rate of double time and one-half for the hours worked on such holiday. 

(b) When the above-mentioned holidays fall on Sunday, the fol¬ 
lowing Monday shall be considered a holiday. 

(c) Any employe who Is laid off on election days - City, County, 
State Or Federal - shall be granted a stral^.t day's pay for same. 

(d) To qualify for holiday pay, the employe must work his work¬ 
day before and after the holiday for the same individual en^loyer unless 
the eBq>loye is excused by the individual employer for bona fide reasons. 
Provided, that where an employe has worked the three calendar days itomedl- 
ately preceding a holiday and Is laid off and because of such lay-off 
does not work the next workday after the holiday, he shall qualify for 
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holiday pay. 


SactloD 15 . (a) All employes, upon the completion of ^5 weeks 

of employment for the sejne individual employer within a twelve (12) months' 
consecutive period, shall be entitled to one (l) week's vacation with full 
pay. Any employe who has not qualified for a vacation within a period 
of twelve (12) consecutive months may qualify within a period of twenty- 
four (2U) consecutive months. 

(b) When an employe has become entitled to his second vacation 
with any individual employer while continuing to have unbroken seniority 
with such individual employer subject to subsection (g) hereof, he shall 
thereupon and thereafter be entitled while such seniority continues un¬ 
broken, to a two ( 2 ) weeks' vacation with pay at the end of each forty- 
five (U 5 ) weeks' work within any consecutive twenty-four (24) months. 

(c) When an employe has become entitled to his tenth (lOth) 
vacation with any individual employer while continuing to have unbroken 
seniority with such individual eoq^loyer subject to subsection (g) hereof, 
he shall thereupon and thereafter while such seniority continues unbroken 
be entitled to a three ( 3 ) weeks' vacation with pay at the end of each 
forty ( 45 ) weeks' work within any consecutive twenty-four (24) months. 

(d) No employe shall become entitled to vacation under this 
Section 1$, subsections (a), (b) or (c) in a period short of fifty-two 
( 52 ) weeks. Ho time worked in excess of forty-five (4$) weeks in a con¬ 
secutive fifty-two ( 92 ) we<?ks of employment can be carried over as a 
credit to the next vacation. 
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(e) CoBpeneatlon for Mid vacati<Mi shall be paid at the rate 
provided for on the ahlft cm vhlch an employe worked. 

(f) Diaputea arising through claime for vacations not other* 
vise specified herein shall be adjusted by mutual agreement between the 
individual employer and the local union. 

(g) Employe's seniority ri^ts with an Individual enqployer 
remain unbroken so long as he has not lost status in tlie Industry or 
right to reemployment or seniority rights with such individual employer 
under Sections 3, U(a)(U), k(a)(5), ‘*(h), 5(c)(5) or 31 (b). 

(h) Employes nhall be allowed not in excess of sixty (60) 
calendar days on account of Illness or accident during Mid twelve (12) 
TCnths* period and the Mme shall not constitute a violation of the pro* 
visions of this paragraph. It is the intention of the individual employ* 
ers that vacations may be taken frem May to September if possible. 
Seniority shall prevail relative to choice of vacation time. 

Se ction l6. The individual employer shall at all times have 
the entire rig^t of selection and placing of men or for rearrangement of 
employesf regardless of seniority. It being understood, however, that 
in selection of regular esgloyes for night shifts, employes with oldest 
seniority with the individual employer shall whenever practicable be 
given preference for day work. 

Section^?, (a) The loading and unloading of trucks driven 
by an employe of an individual employer at auch individual employer's 
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platforn or space outually agreed upon shall be considered drivers' work; 
provided, however, that fork lifts may be used to load or unload cased 
bottles of cans to or from trucks, and such work shall be performed by 
bottlers. 

(b) It shall not be cause for discharge and no employe shall 
be discriminated agslost; 

(1) for refusing to pass a duly sanctioned picket line, 

(2) for refusing to load or unload trucks where drivers are 
not working under a collective bargaining agreement negotiated by a 
legitimate labor organisiitlon. 

Provided, however, that where « Brewery Establishment Is concerned, in 
the absence of a labor controversy, emergency deliveries may be made to 
distributor's vehicle, at the Individual es^loyer's dock and where a 
Distributor's Establishment is concerned, In the absence of a labor con¬ 
troversy, emergency deliveries may be made to Retailer's vehicle, at the 
Individual ei^loyer's dock. Ihe existence of an emergency shall be mutu¬ 
ally agreed upon by The Local Union and Individual employer involved. 
Provided, further, that regardless of the provisions of sub-section (2) 
hereof, the practice in effect on April 1, 1953» vlth respect to delivery 
to and receipt from the Individual employer's ea^loyes the Armed Forces, 
the occasional consumer and the loading and unloading of shipments by 
rail shall continue unchanged. 

Section id. Any literature distributed by an employe without 
the consent of the Individual employer will give the Individual employer 
the right to discharge innedlately any such ^sploye, providing that such 
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literature Is distributed during working hours. 


Section 19 There shall be no apprentices or learners In any 
department except the brewing, malting and syrup departments. 

Section 20 . Employes discharged for erabeizllng any Individual 
employer's money or property shall be dropped from the membership roll 
of the union to which they belong, after having had a fair trial by said 
union and having been found guilty. Pilfering of cases or inducing bot¬ 
tlers or loaders to give drivers extra bottles shall be regarded as em- 
bextlsment and dealt with as above set forth. The furnishing of surety 
bonds against embextlement shall be left to Individual employer's dis¬ 
cretion; provided, however, that said Individual employer shall be re¬ 
quired to pay the premium on said bond and provided further that said 
bond shall In no way be construed as affecting said employe's union obli¬ 
gation. 


Section 21 . In the event that any employe from whcxn a surety 
bond shall be required by the Individual employer cannot provide Five 
Hundred ($500.W) Dollars cash, or cannot obtain from or qualify with a 
representative sind regularly established surety company doing business 
In California the requisite surety bond, the Individual employer may at 
his option refuse to employ such person. 

Section 22 . (a) It Is further agreed that this contract may 

be altered, changed, or deviated from only by the written agreement of 
the Joint Local Executive Board of California, A.F. of L., and the Cali¬ 
fornia State Brewers Institute, .and the Joint Local Executive Board of 
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California, A.F. of L., alone for the Uolons and employes may enforce 
this agreement, 

(t) I^e parties recognize that Section 7 of the National 
labor Relations Act gives the employe the right to assist labor organl- 
lations. ihe parties reco^ilze that at tiaws the performance of work 
for an employer would directly or Innlrectly Injure a labor organization 
and that at times a refusal to perform work for an employer would assist 
directly or indirectly a labor organization. 

Ibis agreement does not cover work the non-performance of which 
for an individual employer would directly or indirectly assist the Joint 
Local Executive Board of California, AFL or the International Brotherhood 
of Teamsters, Chauffeurs, Warehousemen and Helpers of America or a sub¬ 
ordinate labor organization thereof where a labor controversy exists be¬ 
tween any such labor organization and an employer not covered hereby and 
not at an establishment covered hereby, the parties hereto having been 
unable to reach an agreement on the terms and conditions to govern such 
work. 

However, the parties recognize their mutual obligation to each 
other and to the public to insofar as possible minimize and prevent any 
refusal to perform such work; therefore, the parties shall continue ne¬ 
gotiations on this issue and, in the event any such labor controversy 
exists, the employes shall continue to work and the Union shall call the 
controversy and the particular work involved to the attention of the Cali¬ 
fornia State Brewers Institute and both parties shall use their best ef¬ 
forts to effect a settlement of the controversy. Failing so to do they 
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shall thereupon commence crisis negotiations concerning the terms and 
conditions governing the performance of such work In the future and. 

If they are ur*abie to agree thereon, after two days notice from the 
Union or the California State Brewers Institute to the other of a 
failure to agree upon the terms and conditions to govern the perform¬ 
ance of such work, no employe may be dlscljnrged or discriminated 
against for refusing to perform such work. 

S ection 2 Should any of the plants beccane Inoperative be¬ 
cause of fire, earthquake, or other act of God, all provisions contain¬ 
ed herein shall apply only to persons employed in actual capacities 
governed by this contract. 

Section 2U . (a) Tt is mutually agreed and understood that 

during the period this agreement is in force, the Union will not author¬ 
ise or ratify a strike, slow down or stoppage of work or withdrawal of 
employes subject to the agreement except such refusals as are privileged 
under Sections 11 (a), 17 and 22 (b); provided, however that in the 
event an individual employer should violate Section 5 of this agreement, 
the Union Is authorized--as to such individual employer and with respect 
to such violation for the period thereof--to withdraw such employes of 
said individual employer as are subject to this agreement, and said em- 
pioy®# so withdrawn ahall not lose their status as employes. 


(b) The individual twnployer agrees that is shall carry on no 
lock-out during the period that the agreement is In force; provided, how- 
ever, that In the event the unlcn should violate Section 2 h (a) of this 
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agreeaent, the Individual employer or empioyera are authorlied to lock¬ 
out the enployea. 

Section It is agreed to by the respective parties hereto 

that neither they not any Individual employer not emy local union shall 
be liable for das^ges caused by the acts or conduct of any Individual 
or group of Individuals acting or conducting themselves In violation of 
the terms of this agreement without the authority of the respective 
rartlesy and It Is further agreed that neither party not Individual employer 
nor any local union directly or throu^ Its agents shall foster, Initiate, 
foment, encourage, sanction, approve or condone any violation of this 
agreement. Individuals or groups of Individuals acting or conducting them- 
selvea In violation of the terms of this agreement shall be disciplined. 

Section 26 (a). The Secretaries of The Joint Local Executive 
Board of California, kFL, and Its constituent locals shall be the general 
agents of the union for the administration of this agreement. The union 
may appoint other agents to act with respect to this agreement, but shall 
first notify the Individual e^loyers, the California State Brewers Insti¬ 
tute and the other slgnators affected In writing, of such appointment 
and the scope of authority of such agent. Ho one else shall be deemed the 
agent of the union. 

(b) Each individual employer shall designate one or more 
Management's representative to be his general agent or agents for the ad¬ 
ministration of this agreement and shall notify the union thereof. The 
individual employer may appoint other agents to act with respect to this 
agreement, but ahall first notify the union In writing of such appoint- 



meat and the scope of authority of such agent. No one else shall be 
deemed the agent of the individual employer. 

Section 2T « 'Hils agreement shall be binding upon the heirs, 
executors, administrators, successors, purchasers and aselgneeB of the 
Individual raployers. 

^cJ>ion 28. No individual employer, whether an individual sig¬ 
natory to this agreement or otherwise bound by it shall be liable for the 
acts, of any other individual einployer or any other sigoator, under or 
in violation of this agreement. 

Section 29 . Adjustments of Disputes ; 

(a) Any dispute or grievuice arising at or involving an estab¬ 
lishment subject to this agreemc^nt shall be disposed of as follows: 

(1) Such dispute or grievance shall be presented orally 
or in writing at the shop level between the steward and the individual 
employer's representative. If action on the dispute within two days is 
unsatisfactory, the grievance may be stated in writing and delivered to 
the individual employer or the local union involved within four (U) days 
of its occurrence. If a dispute does not arise at Job level, it may be 
stated in writing and delivered promptly to the individual employer or 

to the local union or Union by the individual employer or any si^ator. 

(2) The issue presented in such written statement shall 
be considered by representatives of the parties involved for adjustment 
in accordance with the terms of this agreement. Should such representa¬ 
tives fail to agree on settlement within five (^) days after submission 



to them, either party may ask that the dispute be submitted to arbitration. 


( 3 ) If the principal issue in dispute is one as to 
facts regardicg discharge or other disciplinary action, and the basic 
issue is not one of interpretation of the contract that may create a 
precedent, the matter may be submitted to arbitration in the local 
area by the individual employer and local union involved under the 
terms of a written agreement to arbitrate, stating the nature of the 
dispute. Such ag.reement to arbitrate shall be submitted to the Joint 
Local Executive Board of California - AFL, and to California State 
Brewers Institute st least five ( 5 ) days before the hearing before the 
arbitrator. The parties shall advise California State Brewers Insti¬ 
tute and Joint Local Executive Board of California, AFL, of the appoint¬ 
ment of the arbitrator and of the time for hearing. The parties shall 
thenproceed to arbitrate the matter in controversy subject to the ri^t 
of either the California State Brewers Institute or the Joint Local Ex¬ 
ecutive Board of California, AFL, to appear and move that the matter trans¬ 
ferred for hearing under sub-paragraph (U) hereof. The parties shall be 
limited strictly to the determination of the facts and the application of 
clear provisions of the agreement as written, to such facts. The decision 
of the arbitrator within his powers on n dispute properly before him 
shall be final and binding on the parties to the proceeding, out it shall 
not constitute a precedent under this agreement Said decision 
shall be made within ten (lO) days of the appointment of the arbitrator- 
All expenses and charges of the arbitrator and the cost of hearing room 
and reporter, if any shall be shared by the local union and the individual 
employer involved. Any question as to whether ♦^here has been an improper 



action In applying the agreement or by proscribed Interpretation of 
the agreement may be considered under sub-paragraph (4) hereof. 

(4) iKny grievance that Involves the Interpretation of this 
agreement or does not relate solely to discharge or other disciplinary 
matters, or raises a question of ,'urladlctlon of an arbitrator, shall 
be submitted to arbitration through California State Brewers Institute 
and Joint Local Executive Board of California, AFL, as follows. 

Representatives of California State Brewers Institute and 
Joint Local Executive Board of California, AFL, may meet In an attempt 
to dispose of the grievance without formal arbitration proceedings, and 
after filing under (l) or handling und'-r (2 • or »’3) At any time either 
may ask for the appointment of an impartial arbitrator The parties 
shall then select an impartial and competent third person as arbitrator. 
The matter shall promptly be submitted to arbitration. The arbitrator's 
.Jurisdiction shall extend to all issues arising between the parties. 

His powers shall be limited strictly to the application and interpreta¬ 
tion of this agreement as written; he shall have no power to add to or 
subtract from the agreement, whether by imposing any obligation or re¬ 
straint, granting any right, or privilege or power, or otherwise. Uie 
arbitrator’s decision withl.'i th'* -jt^ied powers or. >i dispute properly be¬ 
fore him shall be final and binding on ill persona All expenses and 
charges of the arbitrator and the cost of hearing room and reporting 
shall be borne equally by the parties. 

(b) Pending settlement of any dispute betwt“n the parties in 
accordance with this section, shall te no stoppage of work either 



on the part of the Individual employer, the employee, any local union, 
or the (kilon; providing, tluit said work shall continue in the manner in 
which it had previoue to the arising of the dispute and prompt submis¬ 
sion of it to the procedures of this paragraph, and that such work shall 
be performed, or such payments made, as had been done or paid previous 
to the arising of the dispute and the prompt submission of it for decision 
under this paragraph. It is the considered and deliberate intention of 
the union, the local unions, the individual employers and the other sig¬ 
ns tors to avoid, in so far as possible, the stoppage of work. 

(c) Any strike or lock-out prior to the rendering of a decision 
under paragraph (a) her«*of, except as is privileged under other paragraphs 
of this agreement, or any strike or lock-out in protest of any decision 
under paragraph (a) shall be a violation of this agreement. The arbi¬ 
trator is sa^owered to impose appropriate penalty upon the party guilty 
of such violation. 

(d) Should the parties be unable to agree upon a person to 
act as arbitrator within 7 days after arbitration has been demanded in 
accordance with the terms of this section, either party may request the 
Chief Judge of the Itoited States District Court for the Northern District 
of California to appoint an arbitrator to dispose of the issue. All arbi¬ 
trator's decisions shall be in writing and acknowledged in California 
before a notary public. 

Section 30 . In eswrgencies or where there is not sufficient 
work for full time employswnt in any classification, individual employ¬ 
er amy use employes in other classifications after first clearing same 




with the secretarlet of the local unions involved. Wages shall be in* 
creased but not decreased under this paragraph. 

Section 31 . (a) Where any individual employer imposes upon 

an employe s disciplinary lay-off for violation of the terms of this 
agreement the union and the local unions agree that during the period of 
such lay-off they will not dispatch said employe to other employment In 
an Individual establishment covered by this agreement, ^lould said employe 
take employment with any other employer covered by this agreement during 
his period of disciplinary lay-off, said employe is thereupon automati¬ 
cally discharged from esployment with the individual employer who imposed 
the discipline. 

(b) ‘n>e individual employer shall be the sole Judge of the 
qualificatioo of ail of his employes. No employe shall be discharged 
without Just cause. In the event of discharge without Just cause, the 
eo^loye may be reinstated with payment for time off. In the event of a 
dispute the existence of Just cause shall be determined under the griev¬ 
ance procedure of Section 29 > 


Section yZ. Ihe establishment of a single contract covering 
brewery establishments and distributor establishments shall not operate 
in such a manner as to make applicable at breweries any conditions or 
practices hitherto exclusively in effect at distributor establishments, 
nor shall it make applicable to distributor establishments any conditions 
or practices hitherto exclusively in effect at brewery establishments. 

It is understood that provisions in this agreement that are applicable 
^ly to distributor establishments shall not be applicable to brewery 
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CBtabllshraentB and any provlBlons of this agreement made apecificeLly 
applicable U-) brewery establishments Bhnil not be nprllpnble to distributor 
e8tab11sKuen 1 6. 


r.egtloo (a) 'I'h? provision: of this contract for a basic 

normal or rcr-r-iiar workday of eight (o., hours with one-half hour meal 
period on employer's time are effective on May l8, 1953 provisions 

of this contract modifying the U.C.D. benefit provided throu^ the group 
Insurance plan shall be effective July 1, 1953* 

(b) '"^le term of this agreement shall be from April 1, 1953» 
to April 1, 1955» and shall continue in effect thereafter from year to 
year unless either party hereto serves written notice on the other of its 
intention to change; or terminate the agreement at least 60 days prior to 
any March 3^*1' anniversary date. Notice shall be given in case of em¬ 
ployes by the Joint Local Executive Board of California, AFL, to any indl- 
employer covered hereby and to the Callfornltt State Brewers Insti¬ 
tute, or in the case of eaqployers by an individual employer covered here¬ 
by to the California State Brewers Institute and to the Joint Local 
Executive Board of California, AFL, or by the California State Brewers 
Institute to the Joint Lc'cal Executive Board of (California, AFL. 

(cj If notice i-B given in the manner ^iet forth hereinabove on 
or before 60 days prior to March 31, 195^► then this agre'-ment shall te 
reopened but only as to the Itcmi? of weekly wage rates and shift dlffer- 
entlaln as set forth in Sections 38 , U 5 , 50 , »2 and 5^.» the question of 
the application of negotiated Increases to premUim paid employes, health 
and welfare benefits provided in compliance v;-:, L*^- tion 1 hereof, and 
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the question of physical examinations. This agreement shall also be 
open on the subject of pensions, but this does not create any obliga¬ 
tion on the part of the employers to agree to or enter into any plan on 
April I, 195 ^ or at any other time. If such notice is given, negotia¬ 
tions shall promptly cocomence and the parties shall bargain in good 
faith on the foregoing items. The parties further agree that the only 
collective bargaining issues subject to bargaining negotiations during 
the tern of this agreement shall be the items hereinabove stated in this 
subparagraph (c) and that if the agreement is opened on any such issue 
or issues in accordance with this subparagraph (c), Section of this 
agreenent shall not apply as to such issue or issues alone after April I, 
195^> but only while such issue or issues remain unsettled hereunder. 

Ihis subparagraph is intended to exclude collective bar^ining negotia¬ 
tions of any new issue or presently covered issue until the termination 
of this contract, as well as to prevent the use of the reopening provisions 
of this clause as a means of raising collateral or additional issues for 
negotiations during the term of this contract. 

(d) In addition, by January 3 I, 19^^» the employers will prepare 


and have available a pension study. 
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Section Ihe baelc, normal or regular workday ehail con¬ 

sist of eight (fl) ccmsecutive elapsed hours with a one-half hour meal 
period on employer's time, and five (5- consecutive days (respectively 
hours) shall constitute the basic, normal or regular work week except 
Saturday when five (5) hours and twenty minutes shall constitute a 

day’s work. "Ihe regular workweek shall commence at 12:01 k M. on Monday. 
All work performed from Friday midnight to Saturday midnight shall be 
overtlBW and paid for as such regardless of shift. 


The majority of straight time hours worked in any shift shall 
determine the shift worked The regular first shift working day shall not 
coBsaence before V;00 A-M and shall not rottliiue after 5:00 P.M. All 
work or. this shift done before '’:0C A M. and after 5^00 P.M. shall be 
considered overtime. Ail work performed before or 'ifter the employe’s 
regularly scheduled 5 hour workday sl:all be considered overtime. The time 
at which the work of the night man or awn shall ccmmence shall be left to 
a BSitual understanding between the individual employer and the Local Union 
concerned, first awn and coopera are governed by the contract relating 
to working tlaw and pay 

Section j' (a) 'ii-pren’Ue shall be permitted In each 

brewery ea^Loylng not less tl^ii. fiv»* (^1 Journeymen brewers. In case the 
nuaiber of men employed shall equal thirty ( V' ' .lourneymen Brewers, then 
a second apprentl-'e may be employed, and with forty (40) Journeymen Brew¬ 


ers, a third man, arwl one to every nddltlorvtl thirty. 
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(b) Apprentices may work overtime provided the shift on which 
they are e^loyed Is working overtime. They shall not be less than 18 
years of age at the beginning of their term of apprenticeship. They shall 
not serve leas than two (2) years as apprentice. 

(c) Apprentices ahull work in all departments and be trained 
in ail the duties required of a Journeyman Brewer in the departments. It 
tikall be the responsibility of the production supervisor and the Journey' 
men brewery %rorkere to instruct and train the apprentices. 

(d) During such times that the California State Brewers Insti¬ 
tute and local 893 declare there is a shortage of fully qualified and train 
ed brewers at any brewing point, the period of apprenticeship at such 
point shall be shortened frcn two years to one year and the age limita¬ 
tions set forth in paragraph (b) of this section shall be suspended. Those 
apprentices qualifying as Journeymen brewers after a year of apprenticeship 
during any such period shall receive Journeyman pay. When the shortage 
has bseo alleviated, the period of apprenticeship shall revert to the nor¬ 
mal period of two years and the age limitation shall be effective for all 
persons becoming apprentices thereafter. 

Section 36 . It is agreed that no new or additional apprentices 
may be employed in brewing, mslthouae and syrup departments so long as 
five ( 5 ) percent of JourneysieD Brewers in said departments are unemployed. 

Section 37 « Provided further, however, that sons of the Brewery 
and Malt Bouse proprietors nay be employed as apprentices at any time in 
breweries controlled by their parents so long as they do i»3t replace a 
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Journeyman Brewer. 
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8ectic«i 36 . The vagee pal4 for joumeymen brevers shall, for 
the period of April 1, 1953 ^ October I, 1953» At the rate of $93>^0 
per week for the first shift; $97.10 per week for the second shift; $99.10 
per week for the third shift. For the period following October 1, 1953» 
Joumeyven brewers shall be paid $9i«.10 per week for the first shift; 

$9d.l0 per week for the second shift; $100.10 per week for the third shift. 

The wages for apprentices during the first half of the apprentice' 
ship period shall, for the period of April 1, 1953, to October 1, 1953f l>e 
at the rate of $*^.10 per week for the first shift; $02.10 per week for 
the second shift, and $04.10 per week for the third shift. For the period 
following October 1, 1953» apprentices shall be paid $79.10 per week for 
the first i^lft, $03.10 pi^r week for the second shift, and $05.10 per week 
for the third shift. 

The wages paid for apprentices during the second half of the 
apprentice period shall, for the period of April I, 1953, to October 1, 

1953i be at the rate of $00.10 per week for the first shift; $04.10 per 
week for the second shift; and $06.10 per week for the third shift. 

For the period following October 1, 1953, apprentices shall be 
paid $01.10 per week for the first shift; $05.10 per week for the second 
shift, and $07.10 per week for the third shift. 

Section 39 » (a) In case brewers are laid off. Coopers shall 

not be peraitted to do Brewer's work. 

(b) Changing of Bre wers ; No brewer shall be required 

to change shift during the regular workweek unless such brewer shall 
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have ■ period of et leeet twelve (12) hours off between the conclusion 
of the last shift worked and the coamenclng of s new or different shift. 

It shall be permissible to change the es^loye or employe shift at the 
end of each work^week. 

Section kO. When men are varnishing tanks or engaging in work 
with explosives or InflaaBsable materials within closed tanks, the men 
doing this work must have s watchman on the outside of the tanks at all 
times and safety apparatus shall be losp ected and placed In perfect con« 
dltlon before the men go Into the tank to perform the above work. 

Section Ul. Preparing for coating and costing of vats Is to be 
considered Brewers' work when done by the breweries. 

Section 42. No man shall be forced to pile full half barrels 
two hl^ unassisted. 

BOOTLESS 

Section 4^. Ihe basic, normal or regular workday shall con* 
slat of el^t (8) consecutive elapsed hours with s one*half hour meal 
period on employer's tisie, and five (3) consecutive days (respectively 
- hours) shall constitute the basic, normal or regular workweek except 
Saturday t^en five (5) hours and twenty (20) minutes shall constitute the 
day's work, the regular working day for the day crew shall not commence 
before 7KX) A.M. and shall not continue after 3:00 P.M. If two crews are 
employed on the one vuclt of machinery the regular working day of the night 
crew shall be eight (8) hours and shall cosnence at the conclusion of 
the working day of the day crew providing that no overtime Is worked. It 
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Se(^on Should dullness of trade necessitate a layoff, 

the e^loyes shall b»» laid off according to seniority not less than one 
day at a tlae nor sore than one day per week, except In case of break¬ 
down. If a breakdown occurs In the forenoon, the men shall work the 
■omlng out. All enployes shall receive equal chances at any spare 
work perforawd oo days that the shop Is not bottling. However, It Is 
peralsslble to rotate t4)e men Irregularly In cases where special work 
Is done for which certain sen are more 'idaptable 

(a) It is agreed that where extra crews are required for tem¬ 
porary work, the indlvldial esq^loyer may work such crews four (4) consecu¬ 
tive days, excepting Saturday or Sunday, within two (2) weeks* period, 
providing that existing crews are working five days per week. 

Section ^7. The loading and unloading of cars of beer and bot¬ 
tle house supplies, on and adjacent to premises, and all work performed 
on same shall be coGsldered bottler's work. Loose bottles In carload 
lots shall be crated and handled by Bottlers, providing that such car Is 
spotted within two blocks of tdie bottle house. 

Section No employe shall be required to change shifts dur¬ 

ing the calendar workweek, unless such eogploye shall have had a period 
of at least 12 hours between the conclusion of the last shift worked and 
the coMMencing of a new or different shift to which he may be assigned. 
Provided, that for overtime work, any man available who has not worked 
the preceding twelve (l2) hour.: nay be used. It shall be permissible 
In any event to change the employe or employe shift at the end of each 



workweek. 
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Section TYie basic, normal or regular workday Bhali con¬ 

sist of el^t (8) conuecutlve elapsed hours with a one-half hour meal 
period on employer’s time, and five (5) consecutive days shall consti¬ 
tute the basic, normal or regular workweek, except Saturday when five 
(5) hours and twenty (2t0) minutes shall constitute s day's work. The 
regular work week shall commence on Monday and shall end on Friday, in¬ 
clusive. 

Drivers and helpers may begin work between 7:00 A.M. and 
9:00 A.M. Drivers and he^^pers beginning work after 9:00 A.M. shall be 
paid St the second shift rste. Ho driver or helper shall start before 
'^:00 A.M. unless in case of emergency, and time before 7:00 A.M. shall 
be paid ss overtime. All work performed after d hours worked after 
7:00 A.M. shall be paid for st the time and one-half rate, and not to 
be balanced by layoff. 

Shipping Drivers and helpers may work on Saturday, provided 
that the hauling Is to wharvec, freight sheds, or loading cars for 
shipping and highway hauling, ind such Saturday work Is to be paid for 
at the rste of time and one-half 

Keg Route Drivers and helpers and Bottle Route Drivers and 
helpers shall not be required to do any shipping afte»* servicing their 
routes, but may do so by mutual agreement. 

Hot taore than two special delivery trucks may work on holi¬ 
days for not less than four hours. Brewery establishments may haul keg. 


bottled beer and other malt beverages in the same truck. Distributor 



establiehments may haul keg, bottled beer and other beverages in the 
same truck. 

Section For the period of April 1, 1953i to October 1, 
the Binlmuffl scale of wages shall not be less than $92.10 per week 
for keg beer drivers, bottle route drivers, shipping and special drivers 
and $89.10 per week for helpers on keg beer trucks, bottle beer tz*ucks 
sad shipping trucks. The minimum scale of wages for work commencing 
after 9:00 A.M. shall be $96.10 per week for keg beer drivers, bottle 
route drivers, shipping and special drivers, and $93.10 per week for help 
era on keg beer trucks, bottle beer trucks and shipping trucks. 

For the period following October 1, 19^3* the minimum scale of 
wages shall not be less than $')3.10 per week for keg beer drivers, bottle 
route drivers, shipping and special drivers, and $90.10 per week for help 
ers on keg beer trucks, bottle beer trucks and shipping trucks. Ihe mini 
mim scale of wages for commencing after 9:00 A.M. shall be $97.10 per 
week for keg beer drivers, bottle route drivers, shipping and special 
drivers, and $9^.10 per week for helpers on keg beer trucks, bottle beer 
trucks and shipping trucks. 

All work perfornMd outside of or in excess of the eight (8) 
hour basic, normal or regular workday, including the half hour for meal 
on employer's time shall be paid at time and one^half the appropriate 
rate, except where otherwise provided. 

Section 51 . (a) All trucks directly operated by the Individ¬ 

ual employer for transportation of malt beverages or containers shall 



be operated by employes of the delivery department. 

(b) If transportation truck or trucks are forced to stay 
overnight in any town, the individual employer shall pay for the driver’s 
board and room for the night of the layover. 

S ection 52 . Uie washing of trucks operated by the individ¬ 
ual employer, if done on the premises, shall be done by employes hired 
to perform such work, and who must be members of the Delivery Department. 

The minimum wage for such work shall, for the period of April 1, 1953 

to October 1, 1953, be at the rate of $89.10 per week for the first shift 

and $93.10 per week for the second shift. 'Hie wages paid for such work 

during the period following October 1, 1953, shall be $90.10 per week 
for the first shift and $94.10 per week for the second shift- Forty (4o) 
hours shall constltvite a week’s work. Employes may start this workweek 
on Monday or Tuesday, and if employe works on Saturday, five hours and 
20 minutes shall constitute a day’s work. 

Section 53 - Drivers, upon authorization of credit department 
of individual employer, having left beer or other merchandise on credit 
and receiving a receipt therefor, shall not be held responsible for pay¬ 
ment thereafter. Drivers required to collect cash on delivery of beer 
or other merchandise who fall to do so shall be subject to discharge and 
sl^ll be personally liable for beer or other merchandise left contrary 
to such instructions. 

Section *>4 . The loading and unloading of trucks driven by an 
employe of a brewery from platform or space mutually agreed upon shall 



be cODSidered driver’s aod helper's work, except as otherwise provided 
iQ Section 17 hereof. 


Section 5^ . Extra shipping drivers and helpers n»y be em- 
pioyc}d for the purpose of getting out rush orders. Such extra help niay be 
dispensed with when the work for which they have been engaged is finish' 
ed. Extra drivers or regular drivers and helpers who have been tempo* 
rarily laid off shall not be called into service for a fractional part 
of a day unless they be given a full day's pay for same. If a rush 
order or an unavoidable accumulation of empties require more shipping 
facilities than individual employer has vehicles to handle, then in that 
case draylng firms may be employed to complete such work. 

Section 56 . Individual employers requiring their drivers or 
helpers to wsar uniforms, caps or hats sdvertising their products or 
firm's name shall furnish such uniforms, caps or hata together with regu¬ 
lar laundry of same, free of charge to their employes. 

Men shall report for work clean and presentable dressed to 
meet the public or pess public inspection. 

SKIPPING AND RECEIVING CLERKS 
_ AND CHECKERS _ 

Section 57. basic, normal or regular workday shall con¬ 

sist of eight (6) consecutive elapsed hours with a one-half hour meal 
period on employer's tiste and five (3) consecutive days shall consti¬ 
tute the beslc, normal or regular workweek, except Saturday when five 
(3) hours and twenty (20) minutes shall constitute a day's work. 
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Eight elapsed consecutive hours, including a meal period on 
eaployer time of cme-half hour, shall constitute a regular day's work, 
and five consecutive days of such ei^t elapsed, consecutive hours 
shall ccmstitute a week’s work. I^e regular day shall not commence be¬ 
fore 7:00 A.M. and shall not continue after 5tOO P.M. Any work perform¬ 
ed before 7:00 A.M. shall be paid at the overtime rate. The starting 
tisHf of the first shift may not be later than 9:00 A.M., except where 
mutually satisfactory to individual employer and Local Union. A second 
shift may be started at any tisMs between 3:00 P.M. and 6:00 P.K. and work 
performed during such second shift shall be paid for at the second shift 
rate. A third shift may be started not later than midnight and work 
performed on such third shift shall be paid for at the third shift rate. 

The individual employer shall have the right to determine the 
nu^er of men to work overtime and overtime shall be divided atsong the 
men as equally ss possible. However, it Is permissible to rotate the 
men Irregularly in cases where special work is to be done for which cer¬ 
tain swn are more adaptable. ‘Hie regular workweek shall commence on Mon¬ 
day and shall end on Friday at the conclusion of the day's eight hours. 

Section 38 . TYie wages shall be paid weekly in lawful money of 
the United States of America as follows: 

For the period of April I, 1953» ho October 1, 1953» Receiving 
and Shipping Clerks shall be paid a minimum weekly wage of $66.60 per 
week for the first shift; $‘)2.6o per week for the second shift; and 
$9^.6o per week for the third shift 


for the period of CVrtober 1, 19‘3, to April 1, 19>‘*» Receiving 




■Dd Shipping Clerks shall be paid a minimum weekly wage of $89>60 per 
week for the first shift; per’ week for the second shift; and 

$95>60 for the third shift. 

Section 59 . Siould a reduction in the working force become 
necessary, the employes shall be liiid off impartially according to 
seniority. It being understood that no empic^e shall be laid off for 
a fractional part of a week. 

Section 60 . No employe shall be required to change shifts 
during the calendar workweek, unless such employe shall have had a 
period of at least 12 hours between the conclusion of the last shift 
worked and the commencing of a new or different shift to which he may 
be assi^ed. Provided, that for overtime work, any man available who 
has not worked the preceding twelve (12) hours may be used. It shall 
be permissible in any event to change the employe or employe shift at 
the end of each workweek. 

SPEC I A L_P R 0 V I SION S 

Notwithstanding any provisions to the contrary in the sections 
of this contract hereinbefore set out, the following special terms and 
conditions shall apply in lieu of the respective terms and conditions 
hereinbefore set out. 

IKPERUL CqUNW 

After the driver has msle a call on a retailer whose estab* 
lishment is thirty (30) miles or more from the distributor's establishment 

U2. 
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and the retailer Is unable to make payment, such retailer may pick up 
beer and other beverages at the dock of the distributor's establishment 
on Saturdays and Sundays. 

SAN LUIS CeiSPO COUNTY AND 
SANTA BARBARA COUNTY FROM AND 
INCLUDIHG BUELLTON NORTH _ 

(a) The following wage rates shall apply effective April 1, 
1953* In the classifications named: 

Drivers: $87.10 per v«*ek; Bottlers (warehousemen): $ 83.60 
per week; Casual labor (to unload trucks and boxcars only): $2.00 per 
hour; Lunch period on the employe's time. 

(b) Distributor establishments not represented by California 
State Brewers Institute shall adopt and put Into effect the Teamsters' 
Security Plan under the Teamsters' Security Office, Los Angeles, at a 
cost of $9-50 per month for eacn employe covered by this supplemental 
provision, for the purpose of providing payments for life, accident, 
disability and sickness insurance, and medical and hospital expenses- 

(c) All employes covered by this special provision shall at 

the end of six ( 6 ) months' service with the employer receive one (l) 
week's vacation with All employes covered by this provision shall 

at the end of one year's service with the employer receive two ( 2 ) 
weeks' vacation with pay. Vacation pay is to be based on a forty (UO) 
hour week. If any employe with more than six months* service hereafter 
with the employer Is discharged before he or she receives a vacation, 
the employe shall be entitled to be paid In lieu of vacation, such pay- 
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ment to be calculated upon the basis of one twelfth (l/l2) of the weekly 
wage for each nwnth of employwsnt, and employes who are entitled to two 
(2) weeks' vacation hereunder shall in case of discharge be paid propor¬ 
tionately. An employe who has not completed six (6) months' service shall 
not be entitled to any vacation pay. Vacation periods shall be establish¬ 
ed by the employer with regard to the preferences of the employes 

(d) These special provisions (a), (b), and (c) shall remain 
in effect for the period April 1, 1953 through March 31» 195^' Tbe 60- 
day notice required by law shall be served upon the California State Brew¬ 
ers Institute and any Individual employer in said area by the Union and 
by any individual employer in the aforesaid area upon the Union 

IR WITNESS WHEREOF, the parties have hereunto set their hands 
and seals by their respective representatives this 2nd day of October , 

1953. 

PCB THE EMPLOYERS: 

California State Brewers Institute 
by Jame s 0. Hamilton, President 
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FOR THE EMPLOYES; 

The Joint Local Executive 
Board of California, A.F. of L. 


by George F. Leonard, Exec. Sec. 



